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ÅVision: Advancing health equity for all 

Virginians

ÅMission: Our mission is to identify health 

inequities, assess their root causes and 

address them by promoting social justice, 

influencing policy, establishing partnerships, 

providing resources and educating the public.

VISION AND MISSION
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OMHPHP seeks to advance health equity for all 

Virginians by addressing those social and 

economic policies and practices that create 

barriers to health.  In this, OMHPHP will be a:

Policy Change Agent 

Recognized Proven Leader 

Effective Proactive Partner

Responsive Comprehensive Resource

PRACTICAL VISION
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PUBLIC HEALTH

It is a complex study that 

must be discussed as a 

societal balance between 

personal responsibility and 

social accountability. This 

includes quality health care, 

healthy behaviors, societal 

structures and public 

policies and practices.

Source: The National Association of County and City 

Health Officials.  Tackling Health Inequities Through 

Public Health Practice:  A Handbook for Action, 2006.  

Washington, D.C.  Additional information available at 

http://www.naccho.org/

ñPublic health is what we 

as a society do, 

collectively, to create the 

conditions in which people 

can be healthyò.

Source: Institute of Medicine. Future of  Public 

Health, 1988. Washington, D.C.  Additional 

information available at www.iom.edu.  

http://www.iom.edu/
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Source: Meyers, Kate.  Issue Brief: Racial and Ethnic Health Disparities. Kaiser Permanente Institute for Health Policy 

2007; 6. Available at http://www.kpihp.org/publications/docs/disparities_highlights.pdf

INFLUENCES ON HEALTH


